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l. Preamble:

As a medium-sized group that takes responsibility seriously, we see it as our duty to respect and protect
human rights. We firmly believe that dignity, justice and respect for our employees and other stakeholders
are not only ethical imperatives, but also crucial to the long-term success of our company. This policy
emphasises our commitment to the protection of human rights in accordance with applicable laws and
international standards.

Il. Scope of application

This policy applies to all managers and employees of the apt Group (hereinafter referred to as "apt"). The
Human Rights Policy is a constantly evolving document and will be updated regularly, also with regard to
future changes in legislation.

lll. Individual topics

1. Compliance with working time laws, fairness and flexibility

Our working time regulations comply with both national laws and international standards. We ensure humane
working hours that include regular breaks and rest periods. We ensure that overtime is voluntary,
appropriately remunerated and does not become a regular occurrence. Flexible working time models such
as flexitime, part-time and mobile working enable our employees to achieve a better work-life balance. These
options take into account the individual needs of our employees and help to improve their quality of life.

2. Ethical recruitment

We are committed to ethical recruitment practices that ensure transparency, fairness and equality. Every
person, regardless of gender, age, ethnic origin, religion, sexual orientation, disability or other personal
characteristics, has equal opportunities in the application process. Applicants are clearly and fully informed
about the requirements, responsibilities and conditions of the positions offered. Selection criteria are based
on qualifications, skills and experience relevant to the position in question.

3. Fair treatment of women's rights and equality

We support gender equality and are committed to promoting women's rights. Discrimination based on gender
is not acceptable to us and we actively promote the equal participation of women in all areas.

4. Health and safety
Occupational health and safety is a top priority at apt and is firmly anchored in our operational processes.
We set high standards to ensure health and safety in the workplace. These standards are communicated and

consistently implemented. Clearly defined responsibilities for health and safety exist at group, site and
department level.
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5. Land, forest and water rights and forced evictions

We respect the land, forest and water rights of indigenous peoples and communities. We comply with local
laws and regulations to ensure that forced evictions and other negative impacts on communities are avoided.
We are committed to the sustainable use of resources and the protection of the environment.

6 Wages and social benefits

We ensure that all employees receive fair compensation that fulfils their needs and preserves their dignity.
Every employee has the right to remuneration that is at least equal to the statutory minimum wage or the
industry-specific pay scale. In addition, we are committed to ensuring that wages are regularly reviewed and
paid on time. Any form of discrimination in wage setting is absolutely unacceptable. All employees have the
right to ask questions about their pay and receive an answer without fear of reprisals. We ensure that all
existing laws, such as rights to information and other labour law regulations, are strictly adhered to.

7. Modern slavery and the prevention of forced labour

We firmly reject all forms of forced labour and human trafficking and ensure that our employees work
voluntarily and under fair conditions. Modern slavery includes all forms of forced labour and human
trafficking in which people are forced to provide services or work under threat of punishment without doing
so of their own free will. Common forms include forced overtime, the withholding of identity documents and
human trafficking. Our aim is to prevent all forms of modern slavery and to ensure that all our business
practices are ethical and transparent.

8. Private or public security forces
The deployment of private or public security forces must not result in human rights violations.
9. Qualification

We attach great importance to supporting the long-term employability of our employees. New employees are
recruited on the basis of their individual skills and are supported and developed accordingly. The apt Group
focuses on specifically strengthening the skills and talents of its employees through training and further
education programs in order to ensure a high level of performance and employability in the long term. The
focus is not only on professional qualifications, but also on personal development. Access to qualification
and training programs is based on the principle of equal opportunities for all employees.

10. Rights of minorities and indigenous peoples

We respect the rights of minorities and indigenous peoples and support their self-determination and the right
to prior, free as well as informed consent to developments that affect them.

11. Protection of personal data

The apt Group complies with the highest data protection standards to protect the personal rights of
employees with regard to the use of their personal data. We generally orientate ourselves to German and
European data protection standards in order to guarantee the highest possible respect for personal rights at
our locations.
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12. Protection against discrimination, diversity and inclusion

The apt Group is committed to the equal treatment of all employees and does not tolerate any form of
discrimination. We attach great importance to ensuring that no one is disadvantaged, favoured or harassed
on the basis of gender, skin colour, religion, nationality, political or other beliefs, ethnic origin, disability, age,
sexual orientation or other characteristics protected by local laws. This also includes specific characteristics
such as belonging of national minorities or pregnancy.

13. Prohibition of child labour and protection of young workers

We condemn all forms of child labour and guarantee that no child under the legal minimum age is employed
in any form of work. This includes both direct and indirect labour. For young workers who have reached the
minimum age, we offer special protection and ensure that their working conditions are safe and free from
risks to health and development. They do not work excessively long hours and are not involved in heavy or
dangerous work. We also support their professional and personal development through targeted training and
fair pay.

14 Freedom of association and collective bargaining

apt affirms the right of employees to join free trade unions and to organise without discrimination. In addition,
apt supports the right to collective bargaining and ensures that employees are able to negotiate their working
conditions and remuneration through collective bargaining. At apt, the relationship between employees and
employers is characterised by a long-standing dialogue and exchange based on mutual respect.

Conclusion

This policy is a central component of our corporate culture and serves as a guideline for all employees and
executives. We are determined to ensure compliance with this policy and to continuously improve our efforts
to protect human rights. We do not tolerate any violations of this policy and will take action under labour law
if necessary.

—
Michael Zint Manon Gahmann
CEO Director CSR & Compliance
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